WSCCCE Local 120-CI

Union Contract Settlement Proposal

September 27, 2005

In response to the City’s “One Time Only Package Proposal” (with restrictions) presented to the Union on December 28, 2004, the Union offered a counter proposal on March 7, 2005.  The Union verbally amended its counter proposal in mediation on or about June 6, 2005.  The following presents, as a formal, written proposal, the Union’s amended contract settlement offer, it is a package offer that must be accepted or rejected in whole:
All tentative agreements signed to date.
1.
Duration of Agreement from January 1, 2004 through December 31, 2006.

2.
Art. 12 Section 12.12.D to read:

“When the City deems it necessary to staff a position at the senior technical or higher level, it may be filled as follows:

1. Select an incumbent from the classifications of Application Development Systems Analyst, Computer Systems Programmer, Database Analyst, Data Analyst, or GIS Analyst and pay the appropriate application of rate.

2. With prior written notice to the Union, the Union agrees that the City may petition the Civil Service Board for a non-competitive appointment according to Personnel Rule 1.24.570.”

3.
Art. 16 – Subcontracting:  As proposed by the City 11/17/2004.

4.
General Wage increases:

Effective January 1. 2004 (retroactive) – 1%

Effective January 1, 2005 (retroactive) – 2.5%

Effective January 1, 2006 – 100% CPI-W Seattle-Tacoma-Bremerton June index.

5.
Appendix A, Application of Rate:  “Employees with application of rate as of 12-31-04 shall retain their AOR.  The parties agree to negotiate in good faith on the point factor system proposed by the City, or some other replacement for the existing AOR language and the implementation of any change.  Employees will maintain their current level of AOR pending implementation of any agreed upon changes, PROVIDED, employees at the Principle Technical level may be reduced to the Senior Technical level if they no longer meet the current requirement for Principle Technical AOR.”
6.
Letters of Agreement to be continued under the new contract: 1996 Cashiers/Data Control Clerks, 1999 Graphic Arts class consolidation, 2002 Incidental Time Off.

7.
Art 12. Section 12.7 – Increase standby pay from $2.00/hour to 10% of the employee’s regular rate of pay.  This proposal is withdrawn.
8.
Art. 12. Section 12.11.B – Add a provision clarifying that seniority for ADSA, CSP, DBA, DA and GISA will be cumulative seniority in any of the five (5) classifications; for instance, if an employee were an ADSA for three (3) years and then a CSP for five (5) years, they would have a total of eight (8) years of seniority as a CSP or, if they were the least senior CSP, eight (8) years of seniority as an ADSA for purposes of bumping into that classification.
Proposals #9 and #10 are withdrawn.  (These issues have been resolved through other means.)

