CITY OF TACOMA  
BEST and Final OFFER FOR SETTLEMENT to LOCAL 120
March 17, 2006

1.    Current unchanged contract language

 

2.     All tentative agreements signed as of March 7, 2005

· Article 11  Standard Working Conditions, 12/9/04

· Article 12  Non-Standard Working Conditions, 12/9/04

3. Duration of agreement January 1, 2004 through December 31, 2006 
4. Article 12.12.D to read as proposed by the Union in its March 7, 2005 proposal 
5. Article 16 – Subcontracting: As proposed by the City 11/17/2004 
6. General Wage increases: 
· Effective January 1, 2004 (retroactive) 1.0% 
· Effective January 1, 2005 (retroactive) 2.5% 
· Effective January 1, 2006 (retroactive) 1.0%   if ratified by the Union no later than March 31, 2006.

       7.  Application of Rate (Article 18 and Appendix A):  
 

a.  Employees receiving Principal Tech AOR  but not working at the Principal Tech level would be reduced to Senior Tech AOR rate.  
 

b. The City and Union agree to commence negotiations---with an intent to amend the 2004-2006 labor agreement) immediately to address the Application of Rate issue       
c. The City agrees to maintain the status quo for the other employees ( those not identified in 7.a above) on this issue. 
8. Letters of Agreement to be continued under the new contract: as proposed by the Union on March 7, 2005: 
         1996 Cashiers/Data Control Clerks

         1999  Graphic Arts consolidation

         2002 Incidental time-off

 

10. Negotiations for a successor agreement shall commence as soon as practicable after May 1, 2006

  
