CITY OF TACOMA  
BEST and Final OFFER FOR SETTLEMENT to LOCAL 120
February 10, 2006

1.    Current unchanged contract language

 

2.     All tentative agreements signed as of March 7, 2005

· Article 11  Standard Working Conditions, 12/9/04

· Article 12  Non-Standard Working Conditions, 12/9/04

3. Duration of agreement January 1, 2004 through December 31, 2006 
4. Article 12.12.D to read as proposed by the Union in its March 7, 2005 proposal 
5. Article 16 – Subcontracting: As proposed by the City 11/17/2004 
6. General Wage increases: 
· Effective January 1, 2004 (retroactive) 1.0% 
· Effective January 1, 2005 (retroactive) 2.5% 
· Effective January 1, 2006 (retroactive) 1.0%   if ratified by the Union no later than March 31, 2006.

If this proposal is ratified after March 31, 2006, the general wage increase will be effective the first day of the month it is ratified by the Union.

(Note:  This proposal is based the City’s  decision to increase  the “total compensation”  for bargaining unit employees by 1.8%.  

The general wage increase for 2006 has been determined by deducting the fixed increases to the City-paid portion of benefits provided under the Joint Labor Agreement from the total compensation of the bargaining unit.  Total compensation of the bargaining unit is defined as salary plus city-paid retirement plus health, dental, and life insurance premiums.)
 

    7.  Appendix A, Application of Rate:  

 

“Employees with application of rate as of 12.31.2004  will not have their AOR reduced prior to 12/31/06.  Applications of rate reductions after 12/31/06 (if any) shall not occur without prior written notice of intent to discontinue or modify the rate.  The employee may request an opportunity to meet with the Employer concerning the proposed decision and how it relates to the provisions of Appendix A.
8. Letters of Agreement to be continued under the new contract: as proposed by the Union on March 7, 2005: 
         1996 Cashiers/Data Control Clerks

         1999  Graphic Arts consolidation

         2002 Incidental time-off

9. Article 12 Section 12.7 – Standby pay $3.00/hour 
 

10. Negotiations for a successor agreement shall commence on or before May 1, 2006

  
